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To comply with its commitments to social and environmental 

responsibility, AREVA has gathered together the resources to act 

responsibly in the fi elds of diversity and community involvement.

With regard to diversity, AREVA wants to make sure that each 

person has equal opportunities: the opportunity to join the group, 

the opportunity to develop one’s skills, regardless of one’s diff erences, 

the opportunity to achieve one’s professional goals. AREVA wants 

to maintain high standards and equal treatment for its employees 

throughout the world. It is in accordance with this strong ethical 

and moral requirement, and with sound business ethics, that its 

teams are working wherever the group is present.
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AREVA

AREVA has subscribed to the UN Global 

Compact since March 2003. This initiative 

rallies interested businesses, agencies 

of the United Nations, the working world 

and civil society around 10 universal 

principles touching on human rights 

and labor standards, among others. 

Diversity stems the non-discrimination 

expressed in principle 6 (see the end 

signing the UN Global 
Compact

Internationally and at the highest level, AREVA has shown 
for many years its concrete investment in equal opportunities.

of this booklet for all 10 principles). 

In 2010, as part of that commitment, 

AREVA was the fi rst French company 

to sign an extension to the Global 

Compact entitled “Women’s 

Empowerment Principles”, the UN’s 

international charter on equal 

opportunities.

Since then, AREVA’s teams have 

multiplied their participation in initiatives 

developed as part of the Global Compact: 

the Human Rights Working Group 

and “Caring for Climate” are two 

examples. AREVA is also an active 

member of other organizations 

and initiatives in the fi elds covered 

by the Global Compact. 

AREVA regularly calls on external 

stakeholders known for their expertise 

in order to make sure that these 

commitments match the group’s 

operational activities. In France, these 

talks have been organized by Comité 211 

every 18 months since 2004, and are 

an opportunity to discuss frankly 

and confi dentially a number of topics 

related to sustainable development 

and the company’s strategy for social 

responsibility, including its diversity policy. 

1 Established in 1995, Comité 21 assembles decision-makers in the public and private sectors from diff erent components of French society: businesses, local governments, associations, public sector establishments, research 
organizations, educational institutions and the media. Its mission is to promote ownership of sustainable development by all, to support partisans in its implementation, and to encourage them to strengthen their commitments.
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The Values Charter: uniting ethics and management

A touchstone for all AREVA employees, the Values Charter provides guidance in the search 
for economic performance that is respectful of human rights and the group’s principles 
of ethical governance.

Sent each year to the group’s Executive 

Board, management’s internal report 

on business ethics identifi es potential 

breaches of the Values Charter, 

including possible deviations relating 

to diversity, and measures taken 

by management to deal with them 

and prevent their recurrence.

The fourth stakeholders’ session was 

held in May 2010 and brought together 

15 diff erent associations, NGOs, 

think tanks, research centers, 

public sector agencies and labor 

organizations.

Management’s report on business ethics, 
a responsible initiative

Built in 2003, AREVA’s Values Charter 

applies to all of its activities in every 

country in which it is based and at every 

level of the organization, regardless 

of individual responsibilities. It reiterates 

the group’s commitment to major societal 

concerns around the world: sustainable 

development, respect for human rights 

and endorsement of the international 

principles defi ned by the OECD and the 

UN, such as those of the Global Compact.

The Values Charter combines AREVA’s 

values – Customer Satisfaction, 

Profi tability, Responsibility, Integrity, 

Acute Sense of Professionalism, Sincerity 

and Partnership – with its principles of 

action – towards customers, shareowners, 

employees, suppliers, subcontractors and 

its environment – and its rules of conduct. 

It deals with respect for men and women, 

regardless of their diff erences.

Excerpt from 
the Values Charter 

“AREVA’s workforce is constituted 
without discrimination as to, in particular, 
race, color, religion, age, gender, sexual 
orientation, political opinions, national 
extraction or social origin. At AREVA, 
we respect the privacy of our employees. 
AREVA remains neutral regarding 
political opinions, philosophical beliefs 
and religious faiths. We expect our 

employees to respect the beliefs 
of others and to refrain from 

any proselytizing.”
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a way to be 
and a way to act

The AREVA Way initiative: a state of mind and an approach 
to continuous improvement, deployed group-wide.

AREVA Way lays down three main lines 

of action:

•  defi ne sustainable development 

commitments and translate them 

into objectives and procedures;

•  establish a management system 

that ensures long-term performance 

and continuous improvement;

•  develop a culture of responsibility 

by disseminating sustainable 

development values and methods 

to all of the group’s employees.

A component of continuous development, 

the group’s sustainable development 

policy is applied through 

10 commitments.  

AREVA fulfi lls its social responsibility as 

a business. The group works to get to 

know the organizations and individuals 

with questions about its operations 

and to provide information to them. 

While striving toward transparency, it 

reports publicly on the progress of its 

programs and commitments.

Each AREVA employee contributes 

to the success of the initiative. He or she 

has a role to play and can recommend 

improvements to it. AREVA Way turns 

sustainable development and social 

commitment into genuine 

daily practices.

Equal opportunities for men 

and women, employment of the 

disabled and age diversity are targeted 

with three performance indicators 

for self-assessment. The group 

reaffi  rms its involvement and encourages 

management commitment to achieve 

its goals.

 Each AREVA employee 
contributes personally to the 

success of the initiative. 

AREVA
Way,




